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MEMORANDUM FOR: Executive Director-Comptroller
Deputy Director for Support
Deputy Director for Intelligence -
Deputy Director for Plans )
Deputy Director for Scilence and Technology

SUBJECT :  Involuntary Retirement under the Civil Service
Retirement Act

1. The Civil Service Retirement Act has long contained provisions
for dist¢ontinued service retirement benafits payable to individuals who *
are lnvoluntarily separated, or who resign in lieu of being involun-
tarily separated, for reasons other than cause. Typieally, reasons which
qualily an individual for disconcinued service retirement benefits in-
ciude abolishment of position and reduction in force. In such instances,
en individual who has 25 years of service or who is at least 50 years of
age with 20 years of service, is eligible for a dlscontlnued service
anmuity., The annuity is reduced by 1/6 of 1% per month (2% a year) for
each month the individual is under age 55.

2. The Civil Service Commission recently announced an extension
of the discontinued service retirement concept which liberalizes cri-
teria Tor discontinued service retirement benefits. This interpretation
permits the retirement of a Federal employee, who would be involved in
a reduction in force procedure, if he agrees to resign instead of exer-
cising his retention rights. Our analysis of this new procedure led
us to conclude that the Agency, even though we do not have retention
rights or run classical reductions in force, might be sble to develop
a simllar program of liberalized discontinued service retlrement bene~
fits as a means of effecting personnel reductions,

3. Some years ago, the Agency reached an agreement with the
Bureau of Retirement and Insurance (BRI) that individuals separated
(or who resigned in lieu of being separated) because they were identi~
fied as surplus to the needs of their services were eligible for
discontinued service retirement, if otherwise eligible. We confirmed
with the Director, BRI that the new CSC policy on involunteary retire-
ment could be adapted to meet Agency requirements and ecould be added
to our earlier agreement. Please note, however, that there 15 one
gignificant difference from our earlier agreement with BRI, In the
past, it was necessary to identify specific individuals as surplus and
to do this, the Agency developed a formal screening prpeess,‘ Qndqr the
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Discontinued Service Retirement

1. At a meeting on 19 June the subject of Discontinued Service Retire-
ment was discussed by the Director of Personnel, EO/OP, AEOQO/OP, C/SAS/OP,
and C/BSD/OP.

2. The meeting focused on certain areas of disagreement as to the sub-
stantive and procedural requirements involved in the separation of individuals
who might be entitled to Discontinued Service Retirement. This memorandum
records the areas of disagreement for use at a later date.

a. Need to First Search for an Available Position:

(1) Focused particularly on abolishment of position situations,
one view is that before the individual is separated a reasonable
search must be conducted for a suitable reassignment to a position
for which ;he individual reasonably qualifies. Evidence of such a
search and failure to find such a position is used in making a deter-
mination that the individual is excess to the needs of his competitive
service before the individual is separated for the abolishment of
position and thereby become eligible for Discontinued Service
Retirement., Official documentation included in the material sent

ILLEGIB

to the Civil Service Commission must include the determination

that the individual is excess to the needs of his competitive service,

_ (2) The other point of view was that there is no Civil Service
Commission requirement that a search for a reassignment must

first be conducted before the individual can be separated for
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abolishment of position and that it is unnecessary from a Civil
Service Commission point of view to ﬁake a determination that the
person whose position has been abolished is excess to the needs of
his competitive service.
b. Determination of Excess to the Needs of Competitive Service:
m . (1) One point of view is that all forms of separa/tion, i.e.,
ij&_/\qi‘lic"{ reduction in force, abolishment of position@ etc. ,
" which might qualify an individual for Discontinued Service Retire-
ment must also involve a second determination that the individual
ILLEGIB concerned is excess to the needs of his particular competitive ser-
M vice. This determination must be part of the official documentation
M ij in the case to be included with other material submitted to the Civil
»

Service Commaission.

X

# (2) The other point of view is that the Civil Service Commission
M does not require the second determination nor does evidence of this
determination have to be submitted to the Commission.

3. Itis assumed, especially in the abolishment of position, that the
action is a proper one, Not involved in these areas of disagreement is the
Q fact that the Agency itself could establish its own administrative controls. The
79(’ areas of disagreement centered on the interpretation of the Federal Personnel
(’IM Manual, the requirements set therein, and the requirements of the Civil

Service Commission.
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